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Mission Statement 


The Pleasant View Baptist School is committed to providing 
a quality academic setting encompassed with Christian val- 
ues and fellowship for the young people of the Pleasant 
View Baptist Church. It is our desire to assist parents in 
their effort to educate their children. Our ultimate goal is to 


=== see each stu- 
dent fulfill their potential and excel in their ser- 
vice in God’s will for their life. This is what 
drives each and every individual involved in this ; 
ministry. The staff of the PVBS understands 
that each student possesses different qualities 
and abilities. Therefore, our staff pools their re- 
sources to see that each student progresses to 
achieve academic excellence within the scope of 
his/her personal abilities. We desire to produce 
students that can think independently and make 
decisions that are best for them and their life. 


Biblical Position 


Everything that Pleasant View Baptist School is, or ever shall be, is a result of its relationship 
with the local Church body. We make no excuses or apologies for this relationship and do not 
seek to hide or mask our dependence upon this body. Every decision we make, whether relat- 
ing to staff, student, or policy, is regulated by the beliefs and practices inherited from this local 
body. Due to this unique relationship, it is only appropriate that our Biblical Position be repre- 
sented by the Constitution and Statement of Faith that was adopted by the Pleasant View Bap- 
tist Church when the school was founded in 1999. Anyone who wishes to obtain a copy of the 
Constitution and Statement of Faith may contact 
the office. 
Please Note: 
Without reservation or apology, the 
Pleasant View Baptist School 
upholds, promotes, and practices biblical 
Baptist doctrines and standards. 


Board of Directors 


Pleasant View Baptist School is governed by a ten-member 
board which serves to represent the membership of the Pleasant 
View Baptist Church. This board meets periodically to discuss 
the educational ministries of the church and to make decisions 
necessary for the successful function of the school. The chair- 
man of the board is the Pastor of the Pleasant View Baptist 
Church, Reverend J. Dale Massengale. Positions on the board 
are rotated every two years with new individuals to provide a 
fresh outlook on decisions. 


Academic Committee 


The Academic Committee was creat- 
ed to improve the education quality 
of the Pleasant View Baptist School 
and consists of individuals dedicated 
to enhancing the quality of education 
within the school. They provide the 
administration, board, and staff with information, assistance, and resources needed to offer all 
students a superior education. . Members are dedicated to evaluating and enhancing every as- 
pect of learning to ensure the staff has the knowledge and resources they need to produce supe- 
rior students. This Committee makes decisions on curriculum, individualized student education 
plans, staff placement, educational resources, and any other area that directly affects the educa- 
tional quality of this ministry. 


Staff and Faculty 


The staff of Pleasant View Baptist School is eager to make a difference in the lives of our stu- 
dents. Excitement about each student’s potential to achieve great success spans throughout our 
faculty. Each one involved in the day to day administration of our institute is dedicated to be- 
ing an integral component in the achievement of our school, as a whole, but, more importantly, 
they are committed to the advancement of each individual pupil. Members involved in service 
receive no monetary gain, nonetheless, without fail, are here daily to assist students in reaching 
the attainable treasure of knowledge set before them. Our staff desires an open relationship be- 
tween parents. Parents are encouraged to contact the staff member if there are any concerns 
regarding their child’s education. 


Academic Committee Statement 


1. Our Mission 

We are committed to working with Christian School leaders and educators of Pleasant View 
Baptist School in every area to best support the academic success of our students. Our goal is 
to improve student learning by gathering evidence of student performance over a period of 
time in order to quantify learning. 


2. Our Vision: 
Students: 

ө First and foremost, must have an understanding of the importance of God being a part of 
their life and their role in society as a Christian. 
ө Must attain a strong academic preparation for college and a solid foundation for life-long 
learning. In particular they: 

о are mathematically and scientifically literate, 

o are skilled readers, writers, speakers, and listeners who value the development of 

their 

vocabulary, 

o have an essential understanding of the history and government of the U.S., 

o have an essential understanding of world history, 

o have explored the arts, 

o have read American, British, and world literature, 

o have studied a second language and culture, and 

о are Spiritually prepared to aggressively react against humanistic philosophy. 
ө Will become independent learners, self-motivated, self-disciplined, all the while understand- 
ing how they learn best. 
ө Are inquisitive and curious about the world, they have intellectual passions and take 
intellectual risks, and they wonder and dream in an effort to better prepare themselves to 
serve the Lord and raise a family for His honor and glory. 
ө Are flexible, adaptable, open-minded, and confident, and they are able to respond positively 
to criticism and challenge. 
ө Are ethical, honorable, empathetic. 
ө Are able to function biblically in modern society while refusing to accept sinful behavior. 
ө Are civic-minded possessing a sense of responsibility , and are willing to serve and to lead. 
ө Are physically and emotionally healthy and are spiritually aware. 
ө Are discerning about what they read and hear, are savvy in media criticism, and have 
knowledge in accessing, sorting through, evaluating, and synthesizing information. 
e Have an understanding of the essential technologies of the 21st century, including key appli- 
cations, and use technology appropriately and ethically. 
ө Realize that they must be good stewards of God’s creation and His blessings in their life. 
e Must realize that their poor/good decisions have ramifications not only for themselves but 
everyone else around them. (globally aware) 


ө Have an appreciation of their opportunities, take pride in their school and themselves, and 
recognize and encourage achievement in others. 


Teachers: 
ө Will understand that PVBS is a ministry of PVBC and that they must uphold biblical 
principles in every aspect of their classroom. 
ө Will display a professional attitude through poise and dress. 
ө Will inspire enthusiasm and a desire for knowledge in students through their own fervor. 
ө Will demonstrate an adequate knowledge of concepts delivered. 
e Will use a variety of assessments for students and utilize those assessments to drive instruc- 
tion. 
ө Will utilize technology in instruction as opportunities arise. 
ө Will develop the ability to constructively criticize and accept criticism. The very idea of cri- 
tiquing one another is based on the foundation of helping and being of assistance to provide 
guidance for the furtherance of educating your students. 
ө Will reflect, step back, react 
O Short Term: Reflect on your best and worst lesson this week or last quarter then 
share this reflection. 
o Long Term: Try recording a lesson live and then have colleagues evaluate it with you. 
Also, develop a growth plan that recognizes strengths and weaknesses and improves 
those weaknesses. 
ө Will support character development i.e. present a world problem, tragedy, or situation to 
your students and have them brainstorm ways to improve the situation. 
ө Will maintain classroom management to foster learning and establish a positive environ- 
ment. 
e Will use a variety of teaching strategies to pique student’s interest and involve them actively 
in the learning process: 
о By connecting every day-lessons with real-life experiences. 
o By incorporating higher-order thinking questions during teaching. 
о By using VAKT strategies alternately through instruction. 


3. Our Purpose: 

To support improvement in academic quality by: 

e Teacher Placement - Character-and expertise-based analysis for correct placement 
throughout the grades. 

e Curriculum Updates and Improvements - Analysis and assessment of the most updated 
curriculum and classroom technology available and practical. 

e Teacher Evaluation - The analysis of assessed data to inform better teaching and learning 
practices. 

e Testing Analysis - Creative, frequent, and practical assessment of academic achievements. 

e Individual Student Needs - Full-service review of children with special needs, advanced 
placement for above average student, etc. 


4. Our Plan: 

Providing solutions to academic problems and concerns identified by the current members of 
this committee and/or the board, and any related active participant іп the PVBS. These solu- 
tions include research, reflection, and reaction to those issues, and take the form of policies 
and processes to the school board for approval. The reaction to those issues will include im- 
plementation, processes, planning, scheduling, and any other responsibilities designated to 
the committee by the board. 

5. Our Precepts : Solutions according to what standards: 

ө Biblical principles and standards for Christian education. 

ө Processes and methods approved by the board or academic committee. 

ө Christian school philosophical ideas. 

e Best practices of educational processes and methods filtered by the above-mentioned 
points. 


Staff Code of Conduct 


Ro. 12:2 And be not conformed to this world: but be ye transformed by the renewing of your 
mind, that ye may prove what is that good, and acceptable, and perfect, will of God. 


In an effort to be separated from the world and to be consecrated to the service of the Lord Je- 
sus Christ, we as the staff and faculty of Pleasant View Baptist School abstain from worldly and 
carnal activities that could pose an avenue to succumb to the flesh or bring a shame and re- 
proach on the name of the Lord Jesus Christ. The following list is not inclusive, but is a list of 
offenses that we as staff and faculty of PVBS abstain from in an effort to avoid worldliness. To 
be an active staff member of the Pleasant View Baptist School, you are testifying to the fact that 
you will not involve yourself in the following activities or offenses whether on campus or off 
campus. Doing so could endanger your opportunity to continue as a staff or faculty member at 
the Pleasant View Baptist School. 


Movie House Attendance 

Worldly entertainment that does not adhere to biblical values and principles (i.e. video games, 
books, movies, magazines, web browsing) 

Social media 

Pornography 

Ungodly/ worldly music (country, pop, rock, contemporary Christian, etc.) 
Tattoos 

Body piercings 

Immodest clothing 

Drinking of alcoholic beverages 

Tobacco use 

Unnaturally-colored hair dye 

Foul language 

Utilizing tanning bed 

Inappropriate conversations or language that does not fit a Christ-like manner 
Homosexuality 

Unfaithfulness to spouse 


7 


Disclosing school information (e.g. things discussed in a staff meeting, student’s grade, discipli- 
nary action, any information that would compromise the privacy of other staff or students) 


For Single/unmarried staff members, there should be no: 

Touching of the opposite sex 

Inappropriate touching of others 

Un-chaperoned outings with mixed groups 

Un-chaperoned dates 

Courting relationships with students of PVBS 

Mingling or friendly relationships during school time with students 

Being alone in a classroom with 6th-12th grade students of the opposite sex, unless given ex- 
pressed permission by the administration to teach a class. 


Staff Dress Code 


In an effort to be modest, the ladies who comprise our staff and faculty are expected to uphold 
the following dress standards, and attest to the fact that they agree and whole-heartedly support 
the following dress standard on and off the campus of the Pleasant View Baptist Church and 
School: 

No worldly haircuts, no masculine hair cuts or styles, no pants, no shorts, no bathing suits, 
modest clothing, no tight fitting garments, no sheer material that would expose nakedness, 
modest jewelry and makeup, no toe rings or ankle bracelets, no sleeveless tops, no low cut tops, 
no cleavage showing, skirts should come below the knee when sitting, standing, bending, or 
walking, no splits, no mini skirts, no culottes. 


During school hours, we ask that our staff look professional in a way that would promote an 
atmosphere of authority, dignity, and respect. We ask that you keep denim and flip-flop attire 
to a minimum. If you chose to wear denim or flip-flops, please make sure that they are very 
dressy. 


This being said, we understand the last paragraph is somewhat open to interpretation. Basical- 
ly, LOOK PROFESSONAL, don't look like your coming to a cleaning day or like you just 
came out of the garden. We have people coming in and out of our facilities on a weekly basis. 
Representatives of TACS, inspectors from the health department, curriculum representatives, 
and people in political leadership or leadership in the community. We desire that they see a 
staff that looks professional. When we present ourselves professionally it says a great deal 
about our committment , dedication, and seriousness to this ministry and our children. 


Emergency Protocol 


In the event of an emergency, all staff must keep their 
cell phones with them at all times. 


Fire: 

e Have student roster or grade book. 

e Instruct students to line up and exit the building in a quiet manner. 

e Turn off lights and close classroom door. 

e Meeting place is the grass section closest to the road between the church and the church’s 
house. 

e Have students to line up in a straight line with their teacher for that period. All students re- 
main quiet and calm. Absolutely NO RUNNING. 


Tornado: 
e Have your student roster or grade book. 
e Instruct students to line up and go to the following classrooms: 
e Elementary—Room 101 
e Jr. High and High School -Room 100 
e Science Lab — Basement 
Time permitting students may be instructed to move to the basement of the science lab. 
e Students should get down, cover their head and stay close to the perimeter of the room. 
e Everyone remain calm and quiet. 


Earthquake: 

e All students must get under a desk or other sturdy structure, such as a doorway or table. 
e Keep away from windows. 

e Everyone remain calm and quiet. 


Lock Down: 

Lock your door. 

Turn off lights. 

Pull shades. 

Shut computer screens. 

Place something heavy in front of the door. 

Text the office staff if a student is missing from your classroom. 

NO TALKING! 

Remain in your classroom, NO MATTER WHAT, until you hear the password! 


Unauthorized Person in the building: 

e Look for a visitors badge or some form of identification on the person. 

e If you do not see a badge, politely ask them who they are. Tell them they must check in at 
the office before proceeding and accompany them to the office. 

e Ifthe person seems at all belligerent immediately notify the office of the incident. 


Curriculum Ordering and Inventory 


At the end of the school year, classroom teachers are responsible for preparing the curriculum order for 
the following year. The following sections indicate the procedures for and persons involved in curricu- 
lum ordering. 


Forms 
At the end of April, teachers will receive forms through email for inventory and ordering, along with a 
list of incoming students for the next year. 


Ordering Procedure 

Staff must first inventory all of the curriculum used for teaching. Then, using the websites or catalogs 
given, staff will complete the order form for the next school year. Inventory and order forms must then 
be emailed to Jaclyn McQueen (jmcqueen@pleasantviewky.com) before or by the given date. Any re- 
quested updates* must be indicated on the order form with a highlighted cell. *See below for 
more information on requesting updates. 


Curriculum Previewing 

Teachers that are interested in previewing a textbook from a specific publisher must type their request in 
the "Curriculum Preview Request" section of the order forms (each publisher tab has a section). Any 
requests outside of regular ordering times must be communicated through email to the administration. 


Update Requests 
Teachers desiring curriculum updates or publisher transfers must speak with the administration. Meet- 
ings will be scheduled to discuss the updates. 


Administration Involved in Curriculum 
Jaclyn McQueen 

Academic Committee 

Board of Directors 


Staff Growth and Development 


We as the staff of the Pleasant View Baptist School strive to better ourselves through a variety of meth- 
ods. Through staff meetings and group collaborations, we take advantage of every opportunity to learn 
and implement new ideas in our classrooms. The following are ways growth and development are pro- 
moted among the staff. 


Growth and Development Plans 

Purpose: to promote reflective thinking among staff that will incite growth 
Time: Completed in June and July staff meetings 
Types of Growth Plans 

Individual Growth Plans 

Team growth plans (for elementary classes with split teachers) 

Course growth plans 

Department growth plans 


Teacher Conventions, Clinics, and In-Service 
Purpose: To give fresh, new ideas to teachers to take back to the classroom and implement 
Time: Announced by the office 
Specifications 
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Conventions: Held every fall by TACS, the Teacher's Convention has a great variety of sessions de- 
signed to give teachers new strategies and teaching ideas to take back to their classroom. Teachers 
may sign up for the convention through the office. 

Clinics: Held every winter by TACS, the Teacher's Clinic is an all-day event to address one or more 
topics of concern or interest to member schools. Teachers may sign up for the clinic through the 
office. 

In-Service: TACS also offers summer sessions live streamed. Staff that are interested may sign up 
under the session they choose. 


Staff Meeting Mini-sessions 
Purpose: To address any weaknesses expressed in Growth and Development Plans or identified by the 
administration 
Time: During regularly scheduled staff meetings 


Staff Walk-throughs and Formal Observations 
Purpose: To keep staff accountable and to address any issues or problems in the classroom 
Time: Walk-throughs are sporadic, but formal observations will be scheduled. 
Specifications: 
Performed by the administration 
Walk-through's last 3-5 minutes and take place at any point and time during teaching 
Formal Observations are scheduled with the teacher by the administration for the following reasons: 
to address problems with the students; to aid the teacher with academic or behavioral problems he/ 
she has expressed concerns about; or to address any concerns expressed by the administration, Ac- 
ademic Committee, or Board of Directors. 


Administration Involved in Growth and Development 
Jamie Calloway 

Jaclyn McQueen 

Kevin Tucker 

Academic Committee 


Student Behavior and Academic Misconduct 


After-School Detention 
Teachers may prescribe after-school detention for behavior and/or academic incidences. Detention slips, 
located in the Staff Office Binder, are to be appropriately filled out and turned in to the office before 
dismissal. Students serving detention are to report to the office following the dismissal bell. 


Office Visits 
Should behavior and/or academic misconduct require a visit to the office, teachers must accompany stu- 
dents to the office. An Incident Report will be filled out by the administration and/or staff member. The 
office will notify parents of the incident as needed. 


Please note that teachers are strongly encouraged to use discretion for all student misconduct. Overuse 
of any disciplinary procedure is strongly discouraged. 


Administration Involved in Student Misconduct 
Kevin Tucker 


Jamie Calloway 
Board of Directors 


Student Health and Well-being 
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Student Injury/Accident 
Should a student be involved in an accident or have an injury, the staff member who witnessed the event 
should accompany the student to the office for proper treatment and fill out an Accident Report. 


Student Illness 
Students that exhibit sickness that hinders them from normal class work should be accompanied by the 
teacher to the office for a more thorough examination. The administration will determine if the child 
should be sent home from school. 


Please note that ABSOLUTELY NO staff member is to administer medication of any kind to students; 
no exceptions permitted. 


Administration Involved in Student Health 
Office Staff 


Staff Absences and Substitutes 


Scheduled Absences 
For a necessary absence, the staff member must schedule with the office. The office will contact a sub- 
stitute teacher to fill in. Staff members are permitted to request a specific individual as a substitute but 
are not permitted to schedule a sub directly. 


Impromptu Absences 
In the event that a staff member must call in due to sickness or a sudden emergency, the staff member 
must contact Misty Tucker through text or phone call. 


Field Trips 


Field trips of any kind are to be scheduled through the office. No impromptu field trips are permitted; 
the office will provide field trip notification deadlines for the staff to meet. Teachers scheduling field 
trips must give at least two weeks notice to parents. Parents are required to sign a permission slip for 
students to leave the school grounds. Please note that all field trips must have an educational purpose 
for the students. 


Records 


Attendance 
The administration is responsible for student absences and tardies. Classroom teachers who teach first 
period classes must daily text or email attendance to office personnel. Teachers will be notified of ex- 
cessive absences or tardies and procedures for handling these problems in the classroom. The office will 
also give attendance records to homeroom teachers before report cards are sent out each quarter. Teach- 
ers are strongly encouraged to handle any student tardies to class. 
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Grade Books 
Staff members are required to keep a log of student grades throughout the school year. Teachers may 
create their own grade book or obtain a grade book from the office. Grade books should be kept for at 
least five years. 


Report Cards 
Classroom teachers are required to submit students' grades quarterly to the assigned homeroom teacher. 
Homeroom teachers must obtain report card templates from the office. 


The following are guidelines for sending report cards to parents: 

Ist Quarter: Homeroom teachers are to email report cards to parents after a scheduled parent-teacher 
conference. Parents who fail to attend the conference will not receive report cards. 

2nd and 3rd Quarter: Homeroom teachers are to email report cards to parents on the date specified by 
the administration. 

4th Quarter: Homeroom teachers are to print two color copies of students' final report cards and turn 
them in to the office for distribution and filing. Final report cards are not to be released or e-mailed to 
parents by home room teachers. An electronic copy of the report card should also be emailed to Ann 
Voyles. 


Please note that all staff members are encouraged to keep an electronic and/or hard copy of student re- 
port cards in the event that office files are incomplete. 


Student Files 
Staff members are required to keep records of all students grades and behavior misdemeanors in the 
classroom. Any graded assignment, behavior slips, or letters to parents should be kept by the teacher in 
individual student files. Any behavior or academic misdemeanors handled by the administration will be 
filed in the student's permanent file in the office. Student files should be kept until the beginning of the 
next school year, unless specified by the administration. Student files should be used in collaboration 
meetings to aid other teachers in understanding an incoming student's needs. 


Staff Files 
The administration keeps files for staff that include the following information: 
Medical records 
Emergency contact 
Certifications 
Degree records or transcripts 
Professional development hours 
Disciplinary forms 


Please note that all student or staff records are strictly confidential and should not be shared with anyone 
that is not directly involved with the students or staff. Teachers involved in disclosing student or staff 
information will be brought before the Board of Directors for dismissal. 


General Policies 


Child Care 
Child care is provided for staff members of PVBS. Please be advised that this service is only provided 
while the child’s parent is working at the school. Upon leaving the school, the staff member must check 
the child out of the nursery. 
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Staff Sign In 
Upon arriving on the premises all staff are required to sign— in at the office. There is a sign in sheet spe- 
cifically for staff and we ask that you include your time of check-in. You must also check-out before 
leaving. This policy is required by the county fire departments as part of our fire evacuation plan. In the 
event of a fire we must account for everyone who is in the building at that moment. This is sometimes 
overlooked and we ask that you please make every effort to abide by this procedure. 


Classrooms 
Classrooms with students present should not be left unattended. In the even that you must leave the 
classroom, please notify another teacher, leave your door propped open and return promptly. 


Anti-Harassment Policy 
Discriminatory harassment, including sexual harassment, will not be tolerated by PVBS. 
Any staff member who believes that he/she has been subject to discrimination or harassment 
should report the conduct to the Administrator; in the event the administrator is the offending 
party or is unresponsive, the report should be made to the Pastor as the Chairman of School 
Board. Upon receipt of a complaint, PVBS School Board will conduct a prompt investigation 
and take such appropriate action as may be warranted. All such complaints will be treated as 
confidential to the greatest extent possible consistent with effective investigation and remedia- 
tion. 
Any staff member who is aware directly or indirectly that discrimination or harassment is oc- 
curring or has occurred against another staff member is obligated to report such discrimination 
or harassment by the same means. 
Reports should be made in writing by email or by letter and may be made anonymously if de- 
sired. Staff members may be sure that their reports will be handled in a fair and thorough man- 
ner. 
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2010-17 


\ Pleasant View Baptist Church 
TEJ Walk-through Observation Form 


Comments Questions 


> 2010-17 
‘| Pleasant View Baptist Church 
15) Course Growth & Development Plan 


In the space provided, please list 2-3 strengths of the course. 


In the space provided, please list 4-5 areas of weakness in your subject area. 


List ways to accomplish each area of weakness in your subject area. 


\ Pleasant View Baptist Church 
1:| Department Growth & Development Plan 


In the space provided, please list 2-3 strengths in your department. 


In the space provided, please list 4-5 areas of weakmess ш your department. 


List ways you can overcome the weaknesses of your 


2010-17 
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2016-17 


Subject Area(s): 


In the space provided, please list several things that you thought went well in your classroom 
this year (consider this your strengths). 


In the space provided, please list 2-3 goals you have for this comine year. You may also list 
things you would like help (areas of weakness). 


Choose one or two of the strengths you have provided and list ways you can be an asset to the 
school. 


Choose опе or two of your poals/wealmesses and list ways you can accomplish those goals. 


2010-17 


Grade{s)- Subject Area(s): 


In the space provided, please list several things that you thought went well im your classroom 


In the space provided, please list 2-3 goals you have for this coming year. You may also list 
things you would like help (areas of weakness). 


Choose one or two of the strengths you have provided and list ways you can be an asset to the 
school. 


Choose one or two of your poals/weakmesses and list ways you сап accomplish those goals. 


Teacher: CURRICULUM MAP YEAR: 


| Class | August 1 September | October |00| November __ | December 


ДЕ? dVW Цац11-1-126) чәҷэеәј 
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Pleasant View Baptist Church Immorality and 
Homosexuality Code of Conduct 


Human Sexuality Statement of Faith 


1. We believe that God has commanded that no intimate sexual activity be engaged in outside 
of marriage between a man and a woman. We believe that any form of homosexuality, les- 
bianism, bisexuality, bestiality, incest, fornication, adultery, and pornography are sinful per- 
versions of God’s gift of sex. We believe that God disapproves of and forbids any attempt 
to alter one’s gender by surgery or appearance. (Gen. 2:24; Gen. 19:5,13; Gen. 26:8-9;Lev. 
18:1-30; Rom. 1:26-29; 1 Cor. 5:1; 6:9; I Thess. 4:1-8; Heb. 13:4) 

2. We believe that the only legitimate marriage is the joining of one man and one woman. 
(Gen. 2:24; Rom. 7;2; 1 Cor. 7:10; Eph. 5:22-23) 


Standard of Conduct 


A staff member may be dismissed from school or asked not to return the following year if he/ 
she is out of harmony with the Biblical Position/ Statement of Faith, the spirit, or policies of the 
school whether on or off property as determined in the sole discretion of the administration. 
Readmission considerations following dismissal will be determined on a case-by-case basis. 


Immoral Behavior Defined 


Physical Contact/ Immorality 
Demonstrations of romantic involvement between staff and students on school property 


is forbidden. Hand-holding, embracing or any other contact that would contribute to undue fa- 
miliarity will not be tolerated. This type of behavior will result in an immediate visit with ad- 
ministration. 

In accordance with the Pleasant View Baptist Church and School ministry’s statement 
of faith and in recognition of Biblical commands, no immoral conduct will be tolerated. The 
Bible strictly forbids such conduct which includes immoral actions as well as advocating for 
sinful behavior. The following will not be tolerated in any form and will constitute grounds for 
expulsion: any actions or identifying statements concerning fornication, adultery, homosexuali- 
ty, lesbianism, bisexuality, or pornography. (Gen. 2:24; Gen. 19:5,13; Gen. 26:8-9; Lev. 18:1- 
30, Rom.. 1:26-29; 1 Cor. 5:1;6:9; I Thess. 4:1-8; Heb. 13:4) 


Definition of Immoral Action 

Bodily contact, actively undertaken or passibely permitted, between members of the op- 
posite sex or members of the same sex for the purpose of satisfying sexual desires and any bodi- 
ly contact that a reasonable person would understand to demonstrate a propensity or intent to 
engage in an immoral or homosexual act. 
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Staff Commitment Form 


I understand that my signature below testifies to the fact that I have read all the in- 
formation within this handbook and the Pleasant View Baptist Church Covenant 
and Constitution. I agree to support the decisions of the staff and Administrator. I 
hereby agree to abide by policies, procedures, and Statement of Faith of both doc- 
uments. 


X Date 


Please present this page, with all required signatures, at staff orientation. 


Pleasant View Baptist School Immorality and 
Homosexuality Code of Conduct Commitment Form 


I understand that my signature below testifies to the fact that I have read all the information 


within the PYBS Immorality and Homosexuality Code of Conduct. I hereby agree to abide by 


policies, procedures, conduct and Statement of Faith. 


X Date 


Please present this page, with all required signatures, at staff orientation. 
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Covid-19 Policy and Procedures 23 


School Procedures: 

The school has purchased cloth masks for each student and staff member. We will also have a 
substantial supply of disposable masks on hand. 

Student Arrival 

Upon exiting their vehicle, all staff and students will wear a mask until they enter the 
building. 

A temperature check will be conducted at the gym door upon arrival. 

Students with a temperature of 99 degrees or above will be sent to an isolated area in the 
office for a more accurate temperature check. If a temperature of 100 or above is con- 
firmed, they student will be sent home. If the student maintains a temperature of 99 the 
office staff will periodically recheck their temperature to ensure it has not gone up. 

Students will sit in assigned groups in the gym and will continue to wear masks until they 
are dismissed to their classrooms where it is up to the teacher’s discretion as to wheth- 
er they will be permitted to remove their mask. 

When a sick student reports to the office: 

Any student that is not feeling well will immediately have their temperature taken. 

If a student has a temperature of 100 degrees or above, they will be isolated and a parent 
will be called to pick the student up. 

Students with a temperature of 99 degrees will be monitored closely to ensure that their 
temperature does not rise any further. The office staff will use their discretion as to 
whether a parent should be notified at that time. 


Cleaning and Disinfection of the School Facilities 
In addition to our daily cleaning routine, we will now be disinfecting all tables, desks, 


chairs, doorknobs, light switches, bathrooms, and all frequently touched surfaces. 
Clorox wipes, or a solution recommended by the CDC of 1/3 Cup bleach to 1 gallon of 
water will be used to disinfect surfaces. 


Dismissal 
Elementary students will be dismissed from their classrooms to the gym wearing their 
masks. 
Jr. high and high school students will be permitted to complete chores without a mask but 
must put it on once they report to the gym for dismissal. 
Students will sit in their same assigned groups during dismissal time. 
Students will continue to wear their mask until they reach their vehicle. 


Students that are sick, test positive, or quarantined: 
In an effort to curb the spread of sicknesses, we are asking that parents do not allow their 


sick child to return to school until they are 48 hours fever free without medication. 
Students who are home due to illness or quarantine, but feel well enough, will be encour- 
aged to engage in virtual learning (Zoom, you-tube, facetime, etc.) from home. 
If 7 or more students test positive, the administration will meet to determine a course of 
action in regards to canceling classes. 


Staff members that are sick, test positive, or quarantined: 
Staff members who are home due to illness or quarantine, but feel well enough, will be 


encouraged to engage in virtual learning (Zoom, you-tube, facetime, etc.) from home 
with their classrooms. A supervisor will be assigned to oversee the classroom. 

We will evaluate each case of illness among staff members to determine a course of action 
in regards to canceling classes. 23 
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COVID-19 WAIVER 


Due to the COVID-19 pandemic, Pleasant View Baptist School has been exploring different and reasona- 
ble ways to provide services to all staff and students. The School has worked with state and local agen- 
cies, including our local health department, to draft and implement guidelines moving forward regarding 
cleaning, screening, social distancing, etc. Though the School and its agents will work hard to implement 
and abide by those guidelines, neither the guidelines themselves nor even guidance from the Centers for 
Disease Control and Prevention (“CDC”) would allow the School to guarantee an environment that is en- 
tirely free of COVID-19 related risks. 


By returning to campus, however, you acknowledge and understand that your attendance will require you 
to interact physically with the School’s staff members, other students, and volunteers. As such, despite 
reasonable mitigation efforts on behalf of the School, physical interaction with the public at large may 
pose some unavoidable risks to you, your child, and your family due to the COVID-19 pandemic. With 
that, you further acknowledge and agree to the following: 


Waiver and Release. You hereby release and forever discharge and hold harmless the School and its 
agents (any employee, client, agent, owner, shareholder, board member, or any other representa- 
tive of the School) from any and all liability, claims and demands of whatever kind or nature, 
either in law or in equity, which arise or may hereafter arise from your return to campus and/or 
participation in activities associated with the School. You understand that this release discharges 
the School from any liability or claim that you may have against the School with respect to 
COVID-19. 


Assumption of Risk. You further understand that your return and/or participation may expose you 
and others to unavoidable COVID-19 community spread. As such, you hereby expressly and spe- 
cifically assume the risk of injury or other harm, and also expressly release the School and its 
agents (any employee, client, agent, owner, shareholder, board member, or any other representa- 
tive of the School) from all liability for injury, illness, or other issue resulting from or in any way 
related to your return or participation. 


BY EXECUTING BELOW, YOU ACKNOWLEDGE HAVING READ AND UNDERSTOOD ALL 
OF THE ABOVE-TERMS AND CONDITIONS. 


Your Printed Full Name 


/ /2020 


Your Signature Date of Signing 
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